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Abstract:

The aim of this study is to examine whether there is a moderating role of openness to
experience in the relationship between the Universal-Diverse Orientation (UDO), and
the conscientiousness and extraversion of counseling students. The study was
conducted with 377 counseling undergraduate students attending a public university
in the west of Turkey. Adjective Based Personality Scale and Short Form of the
Miville-Guzman Universality-Diversity Scale were used to collect data of the study.
The moderating effects of openness to experience in the relationship between
conscientiousness and extraversion, and UDO was examined by Baron and Kenny's
(1986) moderating model. Regression analysis procedures based on this moderating
model were used. The findings of the study indicated that openness to experience had
a moderating role in the relation between their UDO, and conscientiousness and
extraversion. As a result, the findings of the present study highlights that openness to
experience has a moderating role in reducing the negative effects of
conscientiousness and extraversion on the UDO.
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INTRODUCTION

It is important that the societies gaining more and more pluralism are reflected in the
counseling area. In recent years, it has been observed that the effects of pluralism have
increased in counseling theories and practices, and multicultural issues such as the attitudes of
counselors towards differences and the ability to work with clients from different cultures have
been the focus of attention. The necessity of working with diverse clients is based on the
acceptance and awareness of the similarities and differences among people (Yeh & Arora, 2003).
As Vontress (1988) has also underlined, process counselors are required to accept and respect
the cultural diversities for an effective therapeutic relationship along with allying to the
similarities of being a human that clients bring to the counseling process (as cited in Ponterotto,
2008, p.124). Counselors need to be sensitive to the collective perceptions and experiences of
the clients as well as to their individual perceptions and experiences (Trusty, Davis & Looby,
2002). In this regard, Universal-Diverse Orientation (UDO) that “reflects the attitudes of
awareness and acceptance toward the similarities and differences among people” (Miville et al.,
1999, p.291), gains importance. The studies indicate that UDO has a positive correlation with
empathy (Miville et al., 2006), ethno cultural empathy (Wang et al, 2003), the self-perceived
multicultural counseling competence (Constantine et al, 2001) and a negative correlation with
dogmatism and homophobia (Miville et al., 1999). Some interesting findings have also been
revealed in the research studies examining how UDO influences counseling process. For
instance, a study by Stracuzzi, Mohr and Fuertes (2011) shows that counselors’ UDO is positively
associated with their perceptions of gay and bisexual male clients regarding the working
alliance, session depth, and session smoothness. In the same vein, another research (Harbin,
2004) reveals a negative correlation between the counselors’ UDO and their countertransference
reactions including anger and anxiety toward clients with different racial origins. Based on the
research findings above, it can be said that UDO has a crucial role for the therapeutic
effectiveness of the counselors and promoting effective relations especially with the diverse
clients. Given the role of UDO in therapeutic efficacy, understanding the factors contributing to
the UDO of counselors gains more importance.

Another variable that plays an important role in the effectiveness of the counseling
process is the personality traits of the counselors. Counselor educators heavily emphasize the
role of counselors’ personality traits in the effectiveness of counseling. It is even reported that
the personality traits of counselors are more influential than the theories and techniques they
use in their relations with the clients (Crews et al.,, 2005). It is observed that the personality which
plays a significant role in the therapeutic efficacy of the counselor is also a factor contributing to
the UDO. Some previous studies demonstrate that UDO is positively correlated with openness to
experience (Thompson, Brossart, Carlozzi & Miville, 2002; Strauss & Connerley, 2003; Han &
Pistole, 2017), agreeableness (Strauss & Connerley, 2003; Han & Pistole, 2017); and healthy
attributes of personality (Roberts, Laux, & Burck, 2005). Openness to experience particularly
stands out as a strong predictive of UDO (Thompson et al,, 2002; Strauss & Connerley, 2003;
Han & Pistole, 2017). Openness to experience can be identified as the disposition toward
curiosity, cultural sophistication, intelligence flexibility and openness to new feelings and ideas
(Chamorro-Premuzic, 2007). Individuals open to experience have a wide range of interests
(Rolland, 2002, p. 8), a high level of intellectual interests and aesthetic sensitivity (Chamorro-
Premuzic, 2007) and they are not conservative (Kail & Cavanaugh, 2008). Furthermore, the
related literature points out that openness to experience is negatively correlated with prejudice
(Ekehammar & Akrami, 2003; Flynn, 2005; Ekehammar & Akrami, 2007) and positively correlated
with positive attitudes toward immigrants (Gallego & Pardos-Prado, 2013), multicultural
counseling competency (Moore-Thomas, 1998), intercultural sensitivity (Aydin & Sahin, 2017)
and attitudes toward equal opportunities for immigrants (Ackermann & Ackermann, 2015). All
these characteristics of openness to experience refer to the positive attitudes toward diversity;
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and clarify that openness is a strong predictor of UDO. In addition, findings from the research
conducted by Dinesen, Klemmensen and Norgaard (2016) show that openness to experience
contributes positively to the attitudes toward migrants by reducing the influence of factors such
as cultural and economic threats on the attitudes toward migrants. This finding also reveals the
indirect effects along with direct effects of openness to experience on attitudes toward diversity.
Positive effects of openness to experience on the attitudes toward diversity make it more
valuable for the counselors. In the counseling process, openness to experience is considered as
an essential dimension for the counselors’ ability to deal with the differences such as gender and
race (Leong & Bhagwat 2001, p. 258).

As another component of the personality, conscientiousness refers to self-discipline,
responsibility, competence, order, leadership (Chamorro-Premuzic, 2007, p.27), being
hardworking, ambitious and persevering (McCrae, & Costa, 1987). Among personality
dimensions, it is the most related factor with the academic and job performance (McCrae, 2004).
Although conscientiousness has positive contributions to the academic and work performances,
it cannot be said that it positively affects the attitudes toward diversity. The research on the
relationship between the conscientiousness and attitudes toward diversity indicates a positive
correlation between conscientiousness and negative attitudes toward the immigrants (Gallego &
Pardos-Prado, 2013); and between conscientiousness and the attitudes toward equal
opportunities for immigrants (Ackermann & Ackermann, 2015). Moreover, conscientiousness is
not considered as a personal trait promoting positive attitudes toward diversity as it is not
associated with UDO (Thompson et al, 2002; Strauss & Connerley, 2003) and intercultural
sensitivity (Aydin & Sahin, 2017).

Extraversion is the other personality trait that was addressed in the current research. The
main characteristics of extravert individuals are warmth, assertiveness, positive emotions,
excitement seeking and social dominance (Chamorro-Premuzic, 2007, p.27). When compared to
those of open and conscient individuals, the attitudes toward diversity of extraverts are more
controversial. As extraversion is not linked to UDO (Thompson et al., 2002, Strauss & Connerley,
2003) and intercultural sensitivity (Aydin & Sahin, 2017), it does not have strong effects on the
attitudes to diversity. However, it is remarkable that extraversion is related (Carney, Jost, Gosling
& Potter, 2008; Gerber, Huber, Doherty, Dowling & Ha, 2010) to negative attitudes toward
immigrants (Gallego & Pardos-Prado, 2013) and conservatism which refers to the acceptance of
inequality (Hirsh, Young, Xu & Peterson, 2010).

Among personality traits, openness to experience holds the most consistent and
powerful positive relations with the attitudes toward diversity. In contrast to openness to
experience, conscientiousness and extraversion are observed to be negatively related with the
attitudes toward diversity. Given the strong relationship between the attitudes toward diversity
and openness to experience, it is expected that openness functions as a buffer by reducing the
negative effects of conscientiousness and extraversion on the UDO. In other words, it is foreseen
that openness to experience will play a moderating role for the relationship between the UDO,
and conscientiousness and extraversion. The aim of the current study is to examine whether
there is a moderating role of openness to experience in the relationship between the UDO, and
the conscientiousness and extraversion of counseling students.

METHOD
Participants

The present study was conducted with 377 counseling undergraduate students
attending a public university in the west of Turkey. The students voluntarily participated in the
study. 109 of the participants were males (29%) and 268 of them were females (71%), and their
ages varied between 18 and 25 (M=20.38 , SD= 1.75).



Measures

The Miville-Guzman Universality-Diversity Scale- Short Form: The Miville-Guzman
Universality-Diversity Scale- Short Form (M-GUDS-S) developed by Fuertes et. al. (2000) was
adapted to Turkish by Civitci (2014). As a Likert-type scale, M-GUDS-S involves 15 items. M-
GUDS-S includes three sub-scales called Diversity Contact, Relativistic Appreciation and Comfort
with Differences. Exploratory Factor Analysis was performed to specify the construct validity of
the Turkish version of M-GUDS-S; and a three-factor construct was found. This three-factor
construct was supported by Confirmatory Factor Analysis (CFA). Based on CFA, fit indexes were
calculated as RMSEA = .055, GFI = .94, AGFI = .92, CFl = .96, NFI = .93 and NNFI = .95. Criterion-
related validity of M-GUDS-S was tested through Multicultural Personality Scale. The scores
from both of the scales were correlated significantly and positively. In the reliability study of M-
GUDS-S, Cronbach Alpha coefficient was found to be .75 for the total score; test re-test
reliability coefficient was also found as .92 for the total score. Cronbach Alpha coefficient
obtained in the current study was .78 for the total score.

Adjective-Based Personality Scale (ABPS): It was developed by Bacanli, Ilhan and Aslan
(2009) based on the Five Factor Theory. ABPS, a Likert-type scale, consists of 40 items which are
antonym pairs of adjectives. Findings of the factor analysis indicated a five-factor structures;
which are Extraversion, Agreeableness, Conscientiousness, Emotional Stability and Openness to
Experience. Five factors account for 52.63% of the total variance. To test the concurrent validity
of the ABPS, Sociotrophy Scale, Reaction to Conflicts Scale, Negative-Positive Emotion Scale and
Trait Anxiety Inventory were employed. Significant correlations were found between the factors
of the ABPS and these scales. The reliability of ABPS was tested via the analyses of test-retest
and Cronbach Alpha coefficient. Reliability coefficients for each sub-scale figured out through
test-retest analysis were computed as .85, .86, .71, .85 and .68 for Extroversion, Agreeableness,
Conscientiousness, Emotional Stability and Openness to Experience. For those five factors,
Cronbach Alpha coefficients were .89, .87, .88, .73 and .80 respectively. Cronbach Alpha
coefficients obtained in the current study were .89 for Extraversion .80 for Conscientiousness
and .77 for Openness to Experience.

Data Analysis

The moderating effects of openness to experience in the relationship between
conscientiousness and extraversion, and UDO was examined by Baron and Kenny's (1986)
moderating model. Regression analysis procedures based on this moderating model were used.

Procedure

Data collection tools of the study were administered to the participants by the
researcher in the classroom. The participants were informed about the purpose of the study and
the confidentiality of the data gathered. The participants took part in the study on a voluntarily
basis.

FINDINGS

Descriptive statistics and bivariate correlations for all variables are reported in Table 1. As shown
in Table 1, there are significant correlations between all variables. Additionally, Kurtosis and
Skewness values indicate normally distributed data.
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Table 1:
Correlation and descriptive statistics of all variables in the study
1 2 3 4

1.UDO -
2. Conscientiousness A1 -
3. Extraversion .35%* .36** -
4. Openness 59%* .35%* .68** -
Mean 71.39 37.02 46.02 43.79
SD 7.48 6.81 8.86 6.48
Skewness -.37 -.98 -48 -61
Kurtosis .06 1.01 -.02 .36

**p<0.01 *p<0.05 UDO: Universal-Diverse Orientation

To examine the moderating effects of openness to experience on the relationship
between conscientiousness and extraversion, and UDO, hierarchical multiple regression
procedures suggested by Baron and Kenny (1986) were applied, For predictor variables
(conscientiousness and extraversion) z-scores were used to minimize multicollinearity problems
between the interaction and the main effects (Frazier, Tix, & Barron, 2004). In the first step of
the hierarchical regression model, predictive variables (conscientiousness and extraversion)
added to the regression model; in the second step, potential moderator variable (openness to
experience) and in the third step, interaction variable (openness to experience x
conscientiousness and extraversion) were also added. Results of analysis for moderating effect
of openness to experience on the relationships between conscientiousness and UDO are
reported in Table 2.

Table 2:
Hierarchical regression analysis for moderating effect of openness to experience on the
relationships between conscientiousness and UDO

Variable B SEB B t p R?®  AR2 F p
Dependent variable: UDO
Step 1

Conscientiousness .81 .38 1 2.12 .035 .01 .01 4.47 .035
Step 2

Conscientiousness -.82 .33 -1 -247 014

Openness to Experience 4.70 .33 .63 1424  .000 36 35 10485 000
Step 3

Conscientiousness =72 .33 -.10 -2.19 .029

Openness to Experience 4.90 .34 .65 14.57 .000 .37 .01 73.20 .000

UDO X Conscientiousness .65 .25 11 2.59 .010

UDO: Universal-Diverse Orientation

As shown in Table 2, there was a significant interaction between conscientiousness and
openness to experience [B= 0.11, p<.01]. The results indicated that openness to experience had
a moderating effect on the relationship between conscientiousness and UDO. To determine the
direction of this interaction, procedures drawn by Cohen, Cohen, West, and Aiken (2003) were
followed.
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Figure 1. Openness to experience as a moderator of the relationship between conscientiousness and universal-diverse
orientation

As seen in Figure 1, the effect of conscientiousness on the UDO varies according to the
openness to experience level of students. As conscientiousness increases, UDO decreases in the
students who have low openness to experience. However, UDO is more stable in the students
who have high openness to experience.

Table 3:
Hierarchical regression analysis for moderating effect of openness to experience on the
relationships between extraversion and UDO

Variable B  SEB B t p R? AR2 F p
Dependent variable: UDO
Step 1

Extraversion 2.62 .36 .35 7.24  .000 A2 12 5243  .000
Step 2

Extraversion -72 42 -10  -1.69 .092

Openness to Experience 491 42 .66 11.57 .000 35 23 10237 .000
Step 3

Extraversion -.81 42 -1 -1.91  .057

Openness to Experience 5.29 45 .71 11.86 .000 .36 .01 71.55 .000

UDO X Extraversion .69 .26 12 260 .010

UDO: Universal-Diverse Orientation

As seen in Table 3, there was a significant interaction between extroversion and openness to
experience [p= 0.12, p< .01]. The results of hierarchical regression analysis demonstrated that
openness to experience had a moderating effect on the relationship between extraversion and
uDO.
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Figure 2. Openness to experience as a moderator of the relationship between extraversion and universal-
diverse orientation

As indicated in Figure 2, as extroversion increases, UDO decreases in the students who
have low openness to experience. In contrast, no such decrease was observed in the students
who have high openness to experience.

DISCUSSION

The present study investigates the moderating role of openness to experiences in the
relationship between the counseling students’ UDO, and conscientiousness and extraversion.
The findings of the study indicated that openness to experience had a moderating role in the
relation between their UDO, and conscientiousness and extraversion.

Based on the findings, it was found out that openness to experience plays a moderating
role in the relationship between UDO and conscientiousness. In other words, as
conscientiousness increases, UDO decreases in the students who have low openness to
experience. However, UDO is more stable in the students who have high openness to
experience. In this case, it can be said that openness to experience acts as a buffer by reducing
the negative effects of conscientiousness on UDO. The finding that positive attitudes toward
diversity diminish as the level of conscientiousness rises is in line with the related literature. The
studies examining the relationship between counseling students’ personality and UDO
(Thompson et al,, 2002; Strauss & Connerley, 2003) reveal that conscientiousness is not linked to
UDO. It is pointed out that persons with high conscientiousness have negative attitudes toward
immigrants (Gallego & Pardos-Prado, 2013) and negative attitudes toward equal opportunities
for immigrants (Ackermann & Ackermann, 2015). As the level of conscientiousness gets higher,
social conformity is observed to get promoted (Sibley & Duckitt, 2008). In this regard, it is not
easy to develop attitudes and behaviors toward diversity; independent of social judgments.
Furthermore, persons with high conscientiousness value the traditions. The importance they
attach to traditionalism can have an impact on the development of conservative attitudes
(Mondak, 2010). A great number of studies probing into the relationship between personality
and political orientation (Carney et al., 2008, Gerber et al,, 2010; Hirsh et al., 2010) put forth that
conscient people are more conservative. It is noteworthy that conscientiousness is positively
associated with conservatism characterized by the acceptance of inequality and resistance to
change (Hirsh et al,, 2010). Conservative and traditionalist characteristics of conscient people
lead to perceive the diversity as a threat for their traditions. On the contrary to the
conscientiousness, openness to experience is positively correlated with the nonconventional



(Weiten, 2010) and liberal attitudes (Carney et al,, 2008; Gerber et al., 2010; Hirsh et al., 2010)
promoting positive attitudes to diversity. Openness to experience is positively correlated with
UDO (Thompson et al, 2002; Strauss & Connerley, 2003), favorable attitudes toward
homosexuality (Shackelford & Besser, 2007), intercultural sensitivity (Aydin & Sahin, 2017),
positive attitudes toward immigrants (Gallego & Pardos-Prado, 2013) and positive attitudes
toward equal opportunities for immigrants (Ackermann & Ackermann, 2015), and negatively
correlated with prejudice (Ekehammar & Akrami, 2003; Flynn, 2005). These characteristics of
openness can contribute to the reduction of the negative effects of conscientiousness on the
attitudes towards diversity. The combination of conscientiousness and openness to experience
can be deduced to facilitate the interactions with differences. The findings of the research
carried out by Ackermann and Ackermann (2015) support those of the current research.
According to the results of the study, highly conscientious individuals' attitudes toward equal
opportunities for immigrants differ depending on the homogenous or heterogeneous
environment they live in. That is, living in an environment of different nationality neighbors
diminishes the negative effects of conscientiousness on the attitudes toward equal
opportunities for immigrants (Ackermann & Ackermann, 2015). These findings on
conscientiousness also clarify the moderating effect of openness to experience on the
relationship between conscientiousness and UDO. According to these findings, it can be said
that negative attitudes of conscient people toward diversity are not permanent. It is evident that
some factors that contribute to the development of more flexible and tolerant attitudes can
have an impact on the negative attitudes of individuals with high conscientiousness toward
diversity.

Another finding of this study demonstrated that openness to experience has a
moderating effect on the relationship between extraversion and UDO. According to this finding,
as extraversion increases, UDO decreases in the students who have low openness to experience.
In contrast, no such decrease was observed in the students who have high openness to
experience. In other words, openness to experience functions as a buffer by reducing the
negative effects of extroversion on the UDO. Sociable and relationship-oriented characteristics
of extravert individuals (McCrae & Lockenhoff, 2010) seem to facilitate their interaction with
differences. Positive emotions and warmth, two of the facets of extraversion, promote the
positive attitudes towards diversity as these facets are positively correlated with UDO (Han &
Pistole, 2017), and negatively correlated with the prejudice (Ekehammar & Akrami, 2007). On the
other hand, assertiveness and activity facets of extraversion are not linked to prejudice
(Ekehammar & Akrami, 2007). In addition, it is remarkable that there is a positive correlation
between extraversion, and negative attitudes toward immigrants (Gallego & Pardos-Prado,
2013) and conservatism enhancing the negative attitudes toward diversity (Carney et al., 2008;
Gerber et al, 2010). When all the aspects of extraversion are evaluated together, it can be
concluded that some of its facets facilitate interaction with differences, while some others make
it difficult to interact with differences. Openness to experience can be said to act as a buffer to
diminish these difficulties. Given the positive and consistent effects of openness to experience
on the attitudes toward diversity, it is not surprising that it can decrease the negative effects of
extraversion on attitudes toward diversity. The findings of the present study are supported by
those of a study conducted by Turner, Dhont, Hewstone, Prestwitch and Vonofakou (2014).
According to the findings of that research, increases in cross-group friendship and lowering the
levels of intergroup anxiety reduce the negative effects of extroversion on the outgroup
attitude.

As a result, the findings of the present study highlights that openness to experience
has a moderating role in reducing the negative effects of conscientiousness and extraversion on
the UDO. Openness to experience can be said to facilitate more flexible and tolerant attitudes
toward diversity. The findings can be regarded as additional evidence to reveal the indirect
effects of openness to experience on the attitudes to diversity. The findings can also be said to
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have significant results for counselor education. It is considered that raising counseling students’
awareness on the contribution of personality traits to the UDO would be effective in self-
exploration and acquiring insights. Their experiences in education process are crucial for
creating awareness. Particularly in the counseling supervision process, it is important to include
experiences raising their awareness regarding how personal traits affect their relations with
diverse clients.

Findings of this study need to be evaluated in terms of some limitations. First, findings
are limited to the data obtained through self-report scales. The fact that this research was
conducted on counseling students at a public university can be considered as a limitation for
the generalizability of the findings. However, future studies on different samplings can
contribute to the generalizability of the research findings. Moreover, the present investigation
does not deal with the facets (assertiveness, warmth, etc) of the related personality traits
(openness to experience, conscientiousness and extraversion). More comprehensive findings are
expected to emerge at future research studies involving the facets of personality traits.
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Bu ¢alismanin amaci, psikolojik danismanlik dgrencilerinde, sorumluluk ve
disadéniikliik ile evrensellik-farklilik yénelimi arasindaki iliskide deneyime
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GENISLETILMIS OZET

Giris: Toplumlarin gittikce daha cogulcu bir 6zellik kazanmaswinin psikolojik danisma alanina
yanstmalart da énem kazanmaktadtr. Son yilarda psikolojik danisma kuram ve uygulamalarinda
cogulculugun etkilerinin arttigt, psikolojik danismanlarin farkliliklara ydnelik tutumlari, farkl
kltiirlerden gelen danwsanlar ile calisma yeterligi gibi cok kiiltirliliige iliskin konularin ilgi odagt
oldugu gézlenmektedir. Farkliliklart olan danisanlar ile calisma yeterliginin temeli insanlar
arasinda var olan benzerlik ve farkliliklarin farkina varilmast ve kabul edilmesine dayalidir (Yeh ve
Arora, 2003). Psikolojik danisman, danisanin bireysel algt ve yasantilarina oldugu kadar kolektif
algt ve yasantilarina da duyarlt olmalidir (Trusty, Davis ve Looby, 2002). Bu baglamda, insanlar
arasinda var olan benzerlik ve farkliliklarin farkina varilmast ve kabul edilmesine iliskin tutumlart
yansttan evrensellik-farklilik yénelimi (Miville ve ark., 1999) énem kazanmaktadir. Evrensellik-
farkliik yéneliminin, psikolojik danismanlarin terapétik etkililiklerinde 6zellikle farkliliklart olan
danisanlarla etkili iliskiler gelistirmede 6nemli bir rolii oldugu gériilmektedir (Thompson, Brossart,
Carlozzi ve Miville, 2002).  Psikolojik danisma stirecinin etkililiginde énemli rol oynayan diger bir
degisken ise psikolojik danismanin kisilik 6zellikleridir. Psikolojik danisman egitimcileri psikolojik
danisma’nin etkililiginde psikolojik danismanin kisilik ézelliklerini énemle vurgulamaktadurlar.
Hatta, psikolojik danismanlarin kisilik 6zelliklerinin danisanlart ile iliskilerinde kullandigt kuram ve
tekniklerden daha etkili oldugu rapor edilmektedir (Crews ve ark., 2005). Psikolojik danismantn
terapétik etkililiginde 6nemli bir rolii olan kisilik 6zelliklerinin evrensellik-farklilik ybnelimine de
katkida bulunan bir degisken oldugu gézlenmektedir. Daha dnce yapumis olan bazt ¢calismalar,
psikolojik damisman adaylarinda evrensellik-farklilik yéneliminin deneyime aciklik (Thompson,
Brossart, Carlozzi ve Miville, 2002, Strauss ve Connerley, 2003), yumusakbaslilik (Strauss ve
Connerley, 2003) ve saglikl kisilik ézellikleri (Roberts, Laux ve Burck, 2005) ile pozitif yénde iliskili
oldugunu géstermektedir. Ozellikle deneyime aciklik, evrensellik-farklilik yéneliminin giiclii bir
yordayucist olarak (Thompson, Brossart, Carlozzi ve Miville, 2002) dikkat cekmektedir. Deneyime
actklik, merak, entelektiiel ilgi, bilissel esneklik, yeni duygu ve distiincelere actk olma egilimini
temsil etmektedir (Chamorro-Premuzic, 2007; Leong, 2008, s.723). Deneyime acik olanlar genis bir
ilgi alanina sahiplerdir (Rolland, 2002, s.8) ve estetik duyarliklar: yiiksektir (Chamorro-Premuzic,
2007). Ayrica, literatiir incelendiginde; deneyime acikligin 6nyargt ile negatif yonde (Ekehammar
ve Akrami, 2003; Flynn, 2005, Ekehammar ve Akrami, 2007), ¢ok kiiltiirlii psikolojik danisma
yeterligi (Moore-Thomas, 1998), gé¢cmenlere yénelik olumlu (Gallego ve Pardos-Prado, 2013) ve
esitlikci tutumlar (Ackermann ve Ackermann, 2015) ile pozitif yonde iliskili oldugu gériilmektedir.
Deneyime acikligin bu ozellikleri, farkliliklara yénelik olumlu tutumlara isaret etmektedir ve
evrensellik- farklilik yéneliminin giiclii bir yordayicist olmasint agiklamaktadur. Ayrica, Dinesen,
Klemmensen ve Norgaard (2016) tarafindan yapilan arastirmada elde edilen bulgular, deneyime
actkligin, gé¢menlere yénelik tutumlar lzerinde kiiltiirel ve ekonomik tehdit gibi faktorlerin etkisini
azaltarak gécmenlere yénelik tutumlara olumlu katkiarinin oldugunu géstermektedir. Bu bulgu,
deneyime acikligin, farkliliklara yénelik tutumlar lzerinde dogrudan etkilerinin yant sira dolayli
etkilerini de ortaya koymaktadiwr. Deneyime actkligin, farkliliklara ydnelik tutumlar lzerindeki
olumlu etkileri, psikolojik danismanlar icin énemini artirmaktadir. Deneyime aciklik, ozellikle,
psikolojik danismanlarin, psikolojik danisma iliskisinde wrk ve cinsiyet gibi farkliliklara iliskin
durumlart yonetme yetenegi icin temel bir boyut olarak kabul edilmektedir. (Leong ve Bhagwat
2001). Kisilik faktorleri arasinda farkliliklara yénelik en gliclii ve tutarlt olumlu iliskinin deneyime
actklik oldugu gozlenmektedir.  Sorumluluk ve disaddniikliik ise deneyime acikligin aksine
farklliklara yoénelik olumsuz tutumlart ile dikkat ceken kisilik ézellikleridir. Deneyime acikligin
farklliklara ydnelik olumlu tutumlar ile arasindaki giiclii iliski géz 6niine alindiginda, sorumluluk
ve disadénliikliigin farkliliklara yénelik tutumlar lizerindeki olumsuz etkilerini azaltarak bir
tampon islevi gbérmesi beklenebilir. Bu calismanin amaci, psikolojik danismanlik égrencilerinde,
sorumluluk ve disadéniikliik ile evrensellik-farklilik ybnelimi arasindaki iliskide deneyime acikligin
diizenleyici bir roliiniin olup olmadigint test etmektir.
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Yontem: Bu calisma, Tiirkiye'de bir devlet (iniversitesinde 6grenim gdren 268'i kiz, 109'u erkek
olmak tlizere 377 psikolojik danismanlik lisans 6grencisi ile gerceklestirilmistir. Yaslart 18-25
arasinda degisen katilimcilarin yas ortalamast ise 20.38'dir. Arastirma verilerini toplamak
amactyla Miville-Guzman Evrensellik-Farklilik Yénelimi Kisa Formu ve Sifatlara Dayal: Kisilik Testi
kullandmustir. Arastirmada sorumluluk ve disadoniikliik ile evrensellik-farklilik y6nelimi arasindaki
iliskide deneyime acikligin diizenleyici (moderatér) etkisi, Baron ve Kenny'nin (1986) diizenleyicilik
modeline iliskin belirttikleri basamaklara dayali bir dizi hiyerarsik ¢oklu regresyon analizi ile test
edilmistir.

Bulgular: Analiz sonucunda elde edilen bulgulara gére sorumluluk ile deneyime agiklik etkilesimi
[B= 0.11, p< .01] ve disadontikliik ile deneyime agiklik etkilesimi [B= 0.12, p< .07] evrensellik-
farklilik yénelimini anlamlt olarak yordamaktadir. Buna gére, deneyime aciklik, hem sorumluluk
ile evrensellik-farklilik y6nelimi hem de disaddniikliik ile evrensellik-farkliik ydnelimi arasindaki
iliskide diizenleyici (moderator) bir rol oynamaktadir. Diger bir deyisle, deneyime aciklik diizeyi
diistik olan 6grencilerde, sorumluluk ve disadéoniikliik arttik¢a evrensellik-farklilik yonelimi diizeyi
diismektedir. Ancak, deneyime agiklik diizeyi yiiksek olan dgrencilerin evrensellik-farklilik y6nelimi
diizeylerinde béyle bir azalma gézlenmemektedir.

Tartisma: Bu arastirmada, psikolojik danismanlik égrencilerinde, sorumluluk ve disaddniikliik ile
evrensellik-farklilik ybnelimi arasindaki iliskide deneyime acikligin diizenleyici rolii incelenmistir.
Arastirma sonucunda elde edilen bulgular, psikolojik danismanlik 6grencilerinde sorumluluk ve
disadénlikliik ile evrensellik-farklilik ydnelimi arasindaki iliskide deneyime acikligin diizenleyici
etkisinin oldugunu gostermektedir. Buna gdre, deneyime aciklik, sorumluluk ve disadoniikligiin
evrensellik-farkliik  y6nelimi lizerindeki olumsuz etkilerini azaltarak bir tampon islevi
sergilemektedir. Deneyime acikligin, farkliliklara yénelik daha esnek ve kabul edici tutumlar
gelistirilmesini kolaylastirict bir roliiniin oldugu séylenebilir. Arastirma sonuglarinin, danisman
egitimi acisindan da dogurgulart bulunmaktadir. Psikolojik danismanlik Ggrencilerinin, kisilik
ozelliklerinin farkliiklara yénelik tutumlarina katkisina iliskin  farkindalik  gelistirmelerinin
kendilerini kesfetmeleri ve i¢c gérii kazanmalarinda etkili olacagt disiintilmektedir. Farkindalik
gelistirmelerinde danisman egitimindeki deneyimleri; 6zellikle psikolojik danisma siipervizyon
stirecinde, kisilik ézelliklerinin farkliliklara yénelik tutumlarina nasul yansidigina iliskin farkindalik
kazandwracak yasantilara yer verilmesi énemli gériilmektedir.
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